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Push and Pull Factors of Migration: A Case Study 8frick Kiln

Migrant Workers in Punjab

Dr Gursharan Singh Kainthis Director Guru Arjan Dev Institute of Developnten
Studies, 14-Preet Avenue, Majitha Road, PO Naushenaitsar-143 008

Migration is a global phenomenon. Uneven econoreietbpment, inter-regional disparity and
differences in living standards between socio-eaun@roups are some of the important reasons
responsible for migration. Avenues of better emplegt and higher wages serve as pull factors,
where as non-availability of employment opportwestin backward regions, draught and scarcity
conditions are push factors. Migration is thedhtomponent of population change, the other
two being mortality and fertility which work in aiddogical framework whereas migration is
influenced by the wishes of the persons involveduadlly each migratory movement is
deliberately made, though in exceptional cases iy not hold true. Thus migration is a
response of human organisms to economic, sociditicab and demographic forces in the
environment and an important symptom of social gban society.

The term migration is so broad that it lends itgelfvarious connotations and interpretations
which are due to the differences in the naturepscor purpose of the study or discussion.
Sociologists have emphasized social and cultunaseguences of migration. While geographers
have laid stress on the time and distance signifieaf migration, economists give importance
to the economic aspect of migration. Dictionarieneyally refer to migration as a change in
residence from one place to another. AccordindnédOixford Advanced Learner’s Dictionary

of current English, to migrate means to “move framne place to another (to live
there).”According to th&Vebster's New World Dictionary, it means “move from one place to
another, especially to another country.” or “to mdvom place to place to harvest seasonal
crops.” According tdDemographic Dictionary, “migration is a form of geographical mobility
or spatial mobility between one geographical und another, generally involving a change in
residence from place of origin or place of depatto the place of destination or place of
arrival.”

The Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service)
Act, 1979defines a migrant workman as any person who muited by or through a contractor



in any state under an agreement or other arrangefmeemployment in an establishment in
another state whether with or without the knowledgethe principal employer of such
establishment. The present study is concernedthémigrant who has changed his/her place of
residence from a state other than Punjab and ikimgrin brick-kiln industry as worker.

Duration of his/her stay in Punjab has not beeartakto consideration.
CAUSES OF MIGRATION

It is interesting to know why some people migratailevothers do not. The important factors
which motivate people to move may broadly be cfesssinto five groups discussed below:
Economic Factors

Despite the relevance of non-economic factors mbghe studies indicate that migration is
primarily motivated by economic factors. In largeinmber of developing countries, low
agricultural income, agricultural unemployment amaderemployment are considered basic
factors pushing the migrants towards prosperows/oamic areas with greater job opportunities.
Even the pressure of population resulting in a migim-land ratio has been widely recognized as
one of the important reasons of poverty and rusalnoigration. Thus, almost all studies concur
that most of the migrants (excluding forced andusetjal migrants) have moved in search of
better economic opportunities. This is an accefaetlin both internal as well as international
migration. The basic economic factors which motvatigration may be further classified as
‘Push Factors’ and ‘Pull Factors’. In other wordgople migrate due to compelling
circumstances which pushed them out of the placerigin or they are lured by the attractive
conditions in the new place.

The push factorsare those that compel a person, due to diffeeagans, to leave that place and
go to some other place. For instance, low proditgtiunemployment and underdevelopment,
poor economic conditions, lack of opportunities fadvancement, exhaustion of natural
resources and natural calamities may compel pgopéave their native place in search of better
economic opportunities. In most developing coustrigue to population explosion land-man
ratio has declined resulting in significant increas unemployment and underemployment.
Introduction of capital intensive methods of praglue into the agricultural sector, and
mechanization of certain processes reduce laboguiremments in rural areas. The non-
availability of alternative sources of income (nagrcultural activities) in rural areas is also

important factor for migration. In addition to thihe existence of the joint family system and



laws of inheritance, which do not permit the dieisiof property, may also force many young
men to move out to cities in search of jobs. Evém division of property leads to migration, as
the property become too small to support a family.

The Pull factors refer to those factors which attract the migratdsan area, such as,
opportunities for better employment, higher wadesilities, better working conditions and
amenities etc. There is generally city ward migmatiwhen rapid growth of industry, commerce
and business takes place. “Migration from the cgusitle to the cities bears a close functional
relation to the process of industrialization, temlbgical advancement and other cultural changes
which characterize the evolution of modern sociatalmost all parts of the world. Under the
capitalistic model of development, there is a tewgefor large proportion of investments to
concentrate in the urban centers which encouragpl@eto move to urban areas in the
expectation of higher paid jobs. In recent yedrs,tigh rate of migration of people from India
as well as from other developing countries to ULKS.A., Canada and Middle East is due to the
better employment opportunities, higher wages &edchances of attaining higher standard of
living. Sometimes the people are also attractecdcities in search of better cultural and
entertainment activities. Thus, pull factors openradt only in the rural-urban migration, but also
in other types of domestic as well as internationigration.

The guestion arises: Which factors is more imparpash or pull? The researchers are divided
on this issue. Some researchers argue that thefactsh is stronger than the pull factor as they
feel that it is the rural problems rather than tinlean attractions that play a dominating role in
the migration of the population. On the other hahdse who consider the pull factors as more
important emphasize high rates of investment iranrareas leading to more employment and
business opportunities and greater attractionHerurban way of life. There is a third category
of researchers who argue that both push and pttbria are closely interrelated; those who are
pushed into migration are simultaneously pulledt®s expectation of finding something better
elsewhere.

Demographic Factors

The differences in the rates of population incrdzet®veen the different regions of a nation have
been found to be a determinant in the internal atign. Fertility and the natural increase in
population are generally higher in rural areas widdft the rural population towards the city.

Paucity of domestic labour supply promoted immigrato a number of countries like Canada,



The United States, New Zealand, Australia and gulintries etc. Other important demographic
factor in internal migration is marriage. The femaigration is largely sequential to marriage,
because it is a Hindu custom to take brides frootleer village. According to National Sample
Survey, more than 46 per cent migration to urb@asis caused by marriage. The custom of
women returning to her parents to deliver her faisild also accounts for significant internal
migration.

Socio-Cultural Factors

Social and cultural factors also play an importah in migration. Sometimes family conflicts,
the quest for independence also cause migratioecesly, of those in the younger generation.
Improved communication facilities, such as, tramsimn, impact of the television, the cinema,
the urban oriented education and resultant chang#itudes and values also promote migration.
Political Factors

Sometimes even political factors encourage or disgge migration from region to another. For
instance, in India, the reservation of the jobs fewons of the soil policy’ by the state
governments will certainly discourage the migratiom other states. Nair (1978) observed that
14.5 per cent of those who left their native plagesTamil Nadu because of lack of job
opportunities “stated that lack of job opporturstisvas the result of anti-Brahmanism
perpetuated by the D.M.K. government in Tamil Nadhlence, the political background,
attitudes and individual viewpoint of the peopleexse a significant influence on the migration
of the people.

Miscellaneous Factors

In addition, a number of other factors, such agtiesence of relatives and friends in urban areas
who mostly provide help, desire to receive educatitich is available only in urban areas are
factors responsible for migration. Migration is sa@erably influenced by factors such as the
closeness of cultural contracts, cultural divers#tg. Great vitality, strong self-assertion,
individualistic attitude etc. are personality tsagissociated with a high propensity to migrate.
LABOUR LEGISLATIONS AND THE MIGRANT WORKERS IN PUNAB

The government of India has enacted an elaborateqiive legislation against the exploitation
of labour. Article 23(1) of constitution prohibitsrced labour in India. Labour being a subject in
the concurrent list both the central and the sgeernments can legislate in the matters

concerning labour. A large number of central andtestlabour laws are claimed to be



implemented by the Punjab government. Though albua legislations likeMinimum Wages
Act, 1948, Employees Provident Fund Act, 1952, Istlial Disputes Act, 1947, Workmen’s
Compensation Act 192%tc. are also applicable to the migrant workerst #ucheck the
exploitative system, The Inter-State Migrant WorkméRegulation of Employment and
Conditions of Service) Act was enacted in 197%Her protection of the migrant workers.
However, the protection available under the Act fagled to provide any relief to the migrant
workers. Even the National Commission on Rural wabid991) observed that the ISMW Act
by and large has remained on paper. At presenftttiies as dead Act in the state. There is no
implementation of this Act at all. Migrant workeds not get minimum wages, they stay in sub
standard huts without adequate toilet, water anukiog facilities. What to talk about other
benefits available under this Act, there is notrewesingle case of registration of migrant
workers or any establishment employing them.

Apparently, many efforts are required to give josstto the migrant workers and redressed of
their grievances. Much distance is left to be cesddor the improvement of working and living

conditions of the migrant workers so that they lbaawith dignity and freedom.
SIGNIFICANCE OF THE PRESENT STUDY

Recent development has undergone number of chamgles structure of economy. The
old modes of production are being replaced by #h& anes. This is more appropriate under the
capitalistic mode of production. Labour becomesommodity like other commodities as
capitalism develops leading to the change in wmlstiip between the labour and the
management. A planned development process wasduteo after independence. As the
resources were limited, therefore, these were tdeto those areas which had more potential
leading to regional imbalances. Under this stratesgyne northern states took the benefit by
developing agricultural sector. Due to the gap ketwdemand and supply of labour people
started moving from the backward regions to thespeoous regions like Punjab. This process of
migration has become a permanent feature.

The present study is an attempt to understand lleegmenon of labour migration. It
purports to inquire into pull and push factors agrant workers working in brick kiln industry
of Punjab. Specifically, the objectives of the stade:-

1. To examine the socio-economic characteristics ajramt workers working in brick kiln

industry.



2. To examine the participation of migrant workerghie trade union activities and their level
of awareness about the labour legislations.
3. To identify the characteristics which influence tegel of satisfaction of the brick
kiln migrant workers?
4. To suggest suitable recommendations for the piioteeind welfare of the migrant workers.
THE UNIVERSE AND THE SAMPLE

The universe of the study is brick kiln migrant wens of Punjab. Brick kiln industry
has been selected because the preliminary invéstig&vealed that the migrant workers
constituted a very high proportion of the workersrking in this industry in Punjab.
Further, the study was restricted to Amritsar, ddifear and Ludhiana districts of Punjab.
Purposive sampling method has been used to shkesample for the present study.
There are about 2 Lakh workers working in 2500kkitn units spread across Punjab.
The workers in the brick kiln industry can be bryadivided into following categories
Patheras, Zalaiwalas and Nakasiwalashe moulders (oPatherasas they are locally
known) are allotted a piece of land by the owneemgtthe workers have to dug the earth
and then wet it with water to make the mud suitdbiemoulding process. Generally for
moulding, the whole family is engaged, includingigg children. Moulders mostly hail
from U.P. and ChhattisgartZalaiwalas manually charge the coal in the kilns and
Nakasiwalasbring out thepuccabricks from the chamber of the brick kiln and place
them manually at a place decided by the owNekasiwalasmostly hail from Rajasthan
andZalaiwalasfrom Bihar.

A sample of 200 workers (60, 70 and 70 workers fAamritsar, Jalandhar and Ludhiana
districts respectively were taken. A structure@iiview schedule was prepared covering
personal data, job characteristics, motivationpkats, participation in union and
awareness about labour legislations.

DATA COLLECTION

The present study is survey based relying mainlyhenprimary data collected from the
migrant workers with the help of well-drafted pestied structured interview schedule.
However, the secondary data have also been usextevdr necessary. The secondary
data were collected from Central Statistical Orgation, the Office of Labour

Commissioner Punjab, and Labour Bureau, Chandigatious issues of th8tatistical



Abstracts of Punjabvarious issues dinnual Survey of Industriegecords maintained by
Punjab Brick Kiln Owners Association, Bricks ande§i News published by the All India
Brick and Tile Manufacturer's Federation, recordamtained by various trade unions.
METHODOLOGY

Commensurate with the different objectives ofshely, various tools of analysis
have been employed. Statistical Package for S&iance (SPSS) version 7.5 for
Windows has been used to perform the statisticalyars. Tabular analysis was carried
out to examine the socio economic profile of mignaorkers and to study the perception
of migrant workers on trade unions and labour laWs.ascertain the level of satisfaction
of migrant workers on the basis of selected pelsdeaographic and job characteristics,
cross tabulation analysis has been used. Cros$ataiouis applicable to all types of
categorical variables: one in which the differergtegories of variable cannot be
guantified, such as marital status, gender, typecolipation etc. and one in which the
different categories are associated with quantéialumber, such as age, income etc. or
imprecisely quantifiable numbers such as incomespaedents’ agreement or
disagreement with a particular attitude.

For this purpose, the two levels of satisfactioamely, high and low were
generated as follows: we first found the weightedponse score in respect of seven
statements relating to different attributes of fbb satisfaction for each and every
response measured on a five point Likert scalesd@vweighted response scores were
then aggregated across all the brick kiln respotsdienthe sample and the average score
thereafter was determined. The calculated averageesvas 19.70 .The respondents
experiencing score higher than the average werssifikd as having high level of
satisfaction whereas the ones having score less tinaequal to the average were
classified as having low level of satisfactionttis way, 99 workers fall in the low level
of satisfaction category and 101 workers in thdnhéyel of satisfaction category in case
of brick kiln industry.

Reliability of attitude scales constructed was meas by using Cronbachs Alpha. The
estimated value at 0.67 reveals that the scalesfoseneasuring opinion of workers was

found consistent in their measurement.



FACTOR ANALYSIS

To identify the factors which influence the intéate migration process of brick-
kiln workers, Factor Analytic Approach has beendusBesignated as the queen of
analytical methods because of its power and elegatie general purpose of factor
analytic technique is to find a way in condensiynimarizing) the information
contained in a number of original variables intosmaller set of new, composite
dimensions (factors) with a minimum loss of infotioa, that is, to search for and define
the fundamental constructs or dimensions assumadderlie the original variables. The
suitability of the data for factor analysis cantésted on the basis of following criterion:
» A visual inspection of the correlation data matoan reveal whether there are

sufficient correlations to justify factor analysis.

» Anti-image correlation matrix shows the negativeuea of partial correlation among
variables. In order for true factors to exist ie thata these values must be small.

» Kaiser-Meyer-Olkin Measure of Sampling Adequacy (&Mis another measure to
quantify the degree of inter-correlations amongwagables and appropriateness of
factor analysis. The index ranges from 0 to 1. $malues for KMO measure
indicate that a factor analysis of variables mayb®wa good idea, since correlation
between pairs of variables cannot be explainechbyother variables. A high value
between 0.5 and 1.0 indicates that the factor arsalg appropriate technique to be
used.

There are two basic models, known as common factdrprincipal components analysis,

to obtain factor solutions. Selection of the exiat method depends upon the analysts’

objective. Principal Component Analysiss used when the objective is to summaries
most of the original information (variance) in anmum number of factors for
prediction purposes. In contragtpmmon Factor Analysiss used primarily to identify
underlying factors or dimensions reflecting whag thariables share in common. In the
present study principal components method of fawgonas been used. It is a statistical
technique that linearly transforms an original gletariables into a substantially smaller
set of uncorrelated variables that represents ofdasie information in the original set of
variables. A small set of uncorrelated variablesiigch easier to understand and use than

a larger set of correlated variables. The lineanlmoations of variables are used to



account for variation (spread) of each dimensioa multivariate space. The variance of
the factors is calle&igen Values Characteristic Root or Latent RooCommunalityis
the amount of variance an original variable shavi#s others.Factor loadingsare the
correlation between the original variable and thetdr. Squared factor loadings indicate
what percentage of the variance in an originalalde is explained by a factor.

When the set of variables is large the analystt festracts the largest and best
combinations of variables and then proceeds tolenlaks understandable combinations.
Hence, the number of factors to be extracted bes@nemportant issue in the absence
of any set criterion. The four possible criteri@:afi) In a Priori Criterion, the analyst
already knows how many factors to extract and aliogly instructs the computer; (i) In
Latent Root Criterion, only those factors which éaatent roots greater than 1 are
considered significant; (iii) In Percentage of \&mge Criterion, the cumulative
percentage of variance extracted by successiverfais considered. In social sciences it
is common to consider a solution satisfactory wih@ccounts for 60 per cent of the total
variance (and sometimes even less); and (iv) leeSGiest Criterion, at least one factor
more than latent root criterion is usually extrdct€he later factors extracted in principal
component factor analysis model, contain both comrand unique variance — the
proportion of unique variance is much higher iretahan in earlier factors. The Scree
Test is used to identify the optimum number of destthat can be extracted before the
amount of unique variance begins to dominate thangon variance structure. In the
present study exploratory efforts were made witho&lthe above methods. Initially,
latent root was used as guideline and then theeSest was used. In all the attempts
percentage of the explained variance was also takin consideration. Further an
interpretation and assessment of the structurebma#is made in each case. Thus several
factors solutions with different number of factavere examined before a satisfactory

solution was reached.

Factor Rotation
An important step in factor analysis is the ratatof factors. Loadings are rotated

to make them more interpretable by making the logslifor each factor either large or
small, not in between. For rotation, either Orthwgjoor Oblique method can be

employed. In Orthogonal Rotation method, the axesraintained at 90 degrees so that



the resulting factors are uncorrelated. In ObliGaation method, the axes are rotated,
without maintaining the 90 degree angle betweemthEhis makes the method more
flexible. However, analytical procedure for obligueations is still controversial. Within
orthogonal method, either Varimax or Quatrimax rodtltan be employed. Varimax
method simplifies the columns in a matrix whereasat@max method stresses on
simplifying the rows. In the present study, OrthogloRotation along with the Varimax
method of rotation of factors was used in ordeh&awe more clarity in factor solution.
Varimax Rotation is probably the most popular Ogineal Rotation Procedure. The
Varimax criteria maximize the sum of the varianoéshe squared loadings within each
column of the loading matrix. This tends to prodwmsme high loadings and some
loadings near zero, which is one of the aspectsimple structure .So in view of the
above analysis, this statistical approach has hesd to condense the information
collected by using the interview schedule on 1%eded statements to know the
perceptions of the migrant textile and brick-kilonkers on the important aspects related
to pull and push factors of migration. The namimdaators is done by the factor analyst
depending upon its appropriateness for represertiegunderlying dimensions of a
particular factor.

LIMITATIONS OF THE STUDY

The present study was restricted to the state ofjlaBuonly. The socio-economic
characteristics of workers being different in otparts of the country, the results of the
study can be successfully generalized only if attersstics of workers are similar.
Further the study is based on the perception ofkeraronly and the perception of
management of the organizations and the officidlshe labour department might be
different. The workers might be under the influerafethe management hence true
responses might not be found.

SOCIO ECONOMIC PROFILE OF MIGRANT WORKERS

The Socio-economic characteristics of the migradmise been thoroughly researched and
debated by the researchers. The general consemsugyahe researchers is that young people
are more mobile. It makes sense in economic teimeg $he discounted value of future earnings
would be higher for the younger people. Anotherantgnt characteristic is that the migrants

tend to be sex-selective, with men dominating thigrawory flow. The well-to-do people
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generally like to move to cities from rural areagdther with female members, while in case of
people belonging to lower economic stratum; it lmees difficult to meet the normal expenses of
non-earning females. Furthermore, an individual remg is usually more educated than the
population in his place of origin, but at the satinge the migrants are not always drawn from
the educated lot. A large number of poor and unaidacpeople leave the rural areas in search of
employment. The only difference is that rich peapligrate willingly for better and comfortable
life, while the poor people migrate due to econoiméedships. There are many more factors
which describe the profile of the migrants and leethe list is inclusive.

In view of the above an attempt has been madealyzathe personal / demographic and socio-
economic factors relating to the respondents. Tlggnowise distribution of the migrant workers
reveals that the majority i.e. 45.00 per cent bgdohto Uttar Pradesh. The four major sending
out states are Uttar Pradesh, Rajasthan, Chhattisgal Bihar. The results indicate that the
brick-kiln industry does not have migrant workersni the states of Himachal Pradesh,
Uttranchal and Nepal. Census of India (1991) taticeted that Uttar Pradesh and Bihar were the
states from where the bulk of the migrant labouneao Punjab. A closer look at the native
places of migrant labourers shows that the majootythem hail from the economically
backward areas of Uttar Pradesh and Bihar i.eteBablttar Pradesh and North Western Bihar.
Age of the workers is considered an important faatioich influences their decision to migrate.
Generally young people (77 per cent) falling in #ue group of 20 to 40 are more mobile. This
makes sense in economic terms since the discouated of the future earnings would be higher
for the young people. They are less encumbered wahous family and other social
responsibilities and hence free to move. Duringfiblel survey it was observed that child and
female labour was also present in the brick-kilduistry. Furthermore, 91.5 per cent were male
and 8.5 per cent were female. It is worth mentignhrere, that the moulders, migrate along with
their families and females and young children alsok to help the male folk. 89.0 per cent of
brick-kiln migrant workers were married. Only 11p@r cent workers were unmarried. The
higher percentage of married migrant workers maydbe to the fact that large numbers of
migrants were from U.P. and Bihar where the pegptanarried at quite young age.

In a country like India religion plays a very impemt role in all spheres of life. Analysis reveals
the higher share of the Hindu workers among thestréal workers in Punjab because the major

share of work force comes from Hindu majority UaRd Bihar states. Caste is  another
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important factor which prevails in a country likedla. The caste-wise distribution reveals that
the majority (81.5 per cent) of workers were beloggto SC/ST castes. Only 14.0 per cent
belonged to general castes. Apparently, the bluéarcgobs are not the prerogative of
backward/scheduled castes only. Rather upper castesso joining the rank of manual workers
in the industry due to the non-availability of wehitollar jobs.

Education is another important variable which ieflaes the decision to migrate or not. 60.5 per
cent were illiterate, 26 per cent got educationauf” standard, 5.5 per cent reached up to the 8
standard and 8.0 per cent were matriculate. Applgrextent of illiteracy was higher among the
brick-kiln workers.

Generally, migrant workers belonged to those fawilvhose size was relatively large. One-
third of respondent families were having up to 4whers 25 per cent, 24 per cent, 11 per cent
were having 5, 6 and 7 members respectively. &ger of the respondents belonged to families
whose size was 8 and above. Thus, migrants sthl éavareness about the benefits of the small
size family. Moreover, the family planning prograesrhave failed to motivate the workers to
adopt two children norm. Greater incidence of ptwveould be another cause and effect of large
family size.

The workers were divided into five categories om lasis of monthly wages. 48.0 per cent were
getting up to Rs. 2000, 27.5 per cent workersifethe income level of Rs. 2001-2500, 21.0 per
cent workers were getting between Rs. 2501-3000oaihd3.50 per cent workers were getting
more than Rs. 3000.Further, most of the workerewgetting wages on the basis of piece rate
system. 99.00 per cent brick-kiln workers lived time accommodation provided by the
employers. Small huts are constructed by the Iklckewner for their workers. The roofs are at
such a height that it is very difficult to standagght in their huts.

Migrant workers in Punjab constitute the major shair the total workforce both in agriculture
and industry. However, it is important to know abtheir length of stay. Among the brick kiln
workers, 29.50 per cent workers have migrated dutire last five years, 25.50 during 6-10
years, 15.50 per cent workers have come to Pumaie sl1-15 years ago and 29.50 per cent
workers have migrated more than 15 years ago. Bilokindustry provides employment for 7-8
months only in a year. The nature of migration mother important aspect of the migrant
workers. 58.50 per cent of the sampled brick-kibrikers migrated along with their families and

the rest 41.50 per cent migrated alone. In thisistny, the largest proportion of the workers are
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moulders, who mostly migrate along with their faes| and the whole family works as one unit
at the brick-kiln.

Employment being the mainstay of the migrants dmair respective families, large number of
workers save and remit money to their native pld¢eee fourth of the migrant workers send
money to their respective villages, further reioés their links with their villages. Further,
majority of the workers who did not remit are theg®o have migrated along with their families.
29.50 per cent of brick-kiln migrant workers remdttup to Rs. 500 per month, 20.50 per cent
between Rs. 501 to Rs. 1000 per month, 19.00 perbetween Rs. 1001-1500 and only a small
proportion of 6.00 per cent remitted more than B0 per month. The money remitted by the
migrants is mainly used by their families to mele¢ tday to day consumption needs and
ceremonial purposes. Analysis of periodicity ofdiag money to the native place by the migrant
workers shows that 28.00 per cent of brick-kiln raig workers sent money to their native place
more than once in a year, another 26.00 per cabiosee in two months and 19.50 per cent sent
once in a month. The large number of brick-kiln keys remitted money by money order/ bank
draft or took money with them at the time of viganly 3.00 per cent of brick-kiln workers
depended on this mode. Quite a large number ofeverarried money at the time of visit to the
native place because brick-kiln being seasonal stiguworkers spent rainy season at their
native places. Moreover, they are paid at the éridenseason and during season they are paid to
meet day to day expenses only. 44.50 per centiok-kiln workers visited their native place
once in a year whereas 40.00 per cent visited tiica year. Only 8.50 per cent of workers
visited their native place once in two/three yeams 6.00 per cent visited on some important
occasion only.

Analysis of Registration as Voter reveals that st vaajority of the migrant brick-kiln labourers
(89.00 per cent) were not registered as votersumja®. The brick-kiln workers as voters were
found in Amritsar district where they had migratedg back and are living in nearby villages.
Lower percentage of voters may be due to seasatatenof the brick industry and low level of
awareness amongst the workers. 84.00 per centatkiin workers were not approached by the
authorities for registration. At some places woskatleged that interference by the village
sarpanch led to their non-registration as votegmid since brick-kiln workers did not stay here
continuously for longer period, they were not reggied as voters in this state. Moreover, some

workers were already registered as voters at tiagive places.

13



Likewise, only 8.00 per cent of migrant workers sEssed ration cards. Staff of the food and
civil supplies department hardly visited any briiks to issue ration cards to the labour working
there. Of 16 brick-kiln workers who possessed ratiards only 10 were getting the supply of
ration. Moreover, the supply of ration in mosttbe cases was restricted to the supply of
kerosene oil only. The occupational backgroundhef igrant workers reveals that the (67.50
per cent) of the migrant workers were daily wagenea and only 7.50 per cent were self
employed. Other occupations include pursue of ddrcgstudent), and first time workers
(25.00 per cent). Majority of the workers livediimdependent houses (59.50 per cent) and 40.50
per cent of workers shared residence with otherkersr A vast majority of the brick-kiln
migrant workers lived in huts hence the questiosemfond room did not arise. Toilet facility was
not available to 97.50 per cent of the workers. iAg@eparate space for kitchen was not
available to the migrant brick-kiln workers. Brigkn workers mainly, lived in small huts made
of mud or bricks. A large majority of the migranmtdk-kiln workers (99.00 per cent) lived in the
huts made by the brick-kiln owner and labourersrditipay any rent for the accommodation

This presents a deplorable situation about thadidonditions of the migrant workers. Small
huts were constructed by the brick-kiln owner floeit workers. The roofs of the huts were at
such a height that it was very difficult to stamdthese huts. Most of the huts do not have
electricity supply. Facility of pure drinking wateras absent, no sanitation was provided by the
employer. The near by farmers do not allow the wmskio use their farms for the morning
routines. Their children play in dirty and unheglgmvironment. Sometimes, their huts collapse
due to rain and dust storm resulting in loss o&lelat goods and other household articles. The
huts fail to protect the migrant workers during ek winters and winter rains or against the
scorching heat in summer. Some socio-cultural cesngere also reported by small proportion
of the migrant workers. Only 3.50 per cent workengorted change in habits. Earlier they used
to weardhoti and kurta but now they preferregyjammaand kameej Some workers started
consumption of wheat along with rice. 4.50 per ceihtmigrant workers in Amritsar district
purchased Plot/House. A change in the languagerg@msted by 28.50 per cent of brick-kiln
workers in the sample. Punjabi is an easily undadsble language. Therefore, the migrant
workers could understand it and could even speaieseords of Punjabi. The change took place

in case of those workers who are staying in Pufgah long period of time

WORKER'S PERCEPTION ON TRADE UNIONS
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Trade union is a voluntary organization of workiensned to promote and protect their interests
by collective action. They play a significant ratethe system of industrial relations. They have
developed as economic, political and social instihs under varying conditions. Therefore,
trade unions have gained recognition as legitinsatgal organizations which have become an
integral part of the contemporary business and stigluin these days. Therefore, we have
attempted to study the unionism among the migramwkers of brick kiln industry, the extent of
participation in union activities and satisfactiabout the performance of the unions. The
workers having knowledge about the labour lawsmaoee competent to protect their interests.
Therefore, it is important to test the level of asveess among the workers about the labour
legislations.

Apart from other reasons workers join a trade urnasically to secure, security of service, good
pay and proper working conditions. 65.5 per cdrthe migrant workers were member of any
trade union. But only 54.25 per cent of the ta@npled workers were member of any trade
union whereas 45.75 per cent workers were not mewibany trade union. Thus, majority of
brick kiln workers are member of some union. Thesre four main trade unions operating in
different units under study. CITU was a dominanioann brick kiln industry claiming 55 per
cent. Membership of AITUC and BMS was 24.4 and 2@&6cent respectively.

Extent of Participation in Union Activities:

The extent of participation by brick-kiln workens the trade union activities reveals that only
3.8 per cent of workers participated in the unioeetmgs always whereas, 43.5 per cent
participate in the union meetings rarely. Moreovee, weighted average score of 2.62 indicates
low level of participation in the union meetingsm8arly, large percentage i.e. 47.3 per cent of
workers replied that they rarely made efforts tckenaew members, while 32.8 per cent never
made any effort to enroll new members. The weiglatestage score of 1.92 for efforts to make
new members further substantiate this fact. Funtbee, majority of workers (56.5 per cent)

rarely participated in the preparation of the oladf demands. Similarly, a large majority of

workers (89.3 per cent) were found to be never@pated in the union elections. The weighted
average score of participation in the union elediavas only 1.21 indicating a very low

participation. 32.8 per cent and 42 per cent warkeduce sometimes and rarely to other
workers to participate in strikes respectively. 22@er cent workers always took part in the
strikes/dharnas and again 55.7 per cent took past of the times. The weighted average score
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of 4.02 indicates a high patrticipation in the stgkdharnas by the workers. But the participation
in the strikes led by other unions was low. 88.6qant of workers were paying membership fee
regularly. Again, WAS of 4.87 indicates that mensbevere paying their membership fee
regularly. The data further reveal that majoritytied workers (55.7 per cent) visited union office

rarely.
Satisfaction about the Performance of the Unions

The level of satisfaction of brick-kiln workers altothe performance of the unions was
examined through Table 1.In case of ‘increase igesaa large majority of (82.5 per cent)
workers were satisfied. Again, the weighted averagere of 3.98 showed high degree of
satisfaction on the part of workers with regardiriorease in wages. In case of ‘improved
working conditions’ by the trade unions for work&2 (47.3 per cent) were found satisfied, 30
(22.9 per cent) were found neither satisfied nssdlisfied, 37 (28.3 per cent) were dissatisfied
and 2 (1.5 per cent) were highly dissatisfied. WMneighted average score of 3.16 clearly
indicates a high degree of satisfaction on the paworkers. Furthermore, 43.5 per cent of
workers were found satisfied with trade unionsbef to provide them job security. But 27.5 per
cent workers were found dissatisfied with the penfance of unions on this issue. The weighted
average score of 3.07 shows above average degsagisiaction on the part of the workers with
regard to job security.

Majority of the workers were dissatisfied with redyao unions’ performance relating to higher
bonus and implementation of welfare schemes. AgbrG per cent workers were found highly
dissatisfied with regard to union’s performancetialy to workers participation in management.
The WAS of 1.35 shows a very low level of satistacton the part of the workers with regard to
workers participation in management. As per edanat49.6 per cent of workers were found
dissatisfied with unions’ role in this regard. Theighted average score of 2.88 clearly indicates
below average degree of satisfaction on the pahefvorkers pertaining to trade unions’ role in
the education of workers.

WORKERS’ AWARENESS ABOUT THE LABOUR LAWS

As regards registration under The Inter-State Mig&orkmen Act, 1979 and availing of other
benefits such as displacement allowance, journkeyahce, residential accommodation, free
medical facilities and issuance of pass book atit. even a single worker of either industry was
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aware of the existence of this act which was sfigcemacted for the benefit of inter-state
migrant workers. Further the migrant brick-kiln Wers were not at all aware of different labour
legislations such as The Workmen’s Compensation 823, The Trade Unions Act, 1926, The
Industrial Disputes Act, 1947, The Factories A@48, The Minimum Wages Act, 1948 and The
Employee’s State Insurance Act, 1948.

Three fourth of workers were getting wages on piate basis. In other words only 52 (26 per
cent) workers were getting fixed wages. Worker @wetling wages at normal rate for overtime
work.127 (63.5 per cent) workers worked up to 12rea day. Only 18 (9 per cent) workers
worked up to 8 hours a day. 35 (17.5 per cent) esrkvorked up to 16 hours and more than 16
hours per day. Various facilities such as that eamt rest rooms, first aid, medical and
transportation facilities were not available to therkers at all. 172 (86 per cent) and 27 (13.5
per cent) workers strongly disagree and disagrsgergively with the statement that they were
being discriminated on account of wages in compari® local workers The weighted average
score of 1.16 for the first statement clearly sh@awgery high degree of disagreement with the
statement discrimination on account of wages. @iyil 173 (86.5 per cent) workers strongly
disagree with both the statements, namely, ‘Diso@tion on account of promotion’ and
‘Discrimination on account of medical facilitiedVeighted average scores of 1.15 and 1.14 for
statement second and third also show a very highedeof disagreement with these statements.
Moreover, in most of the brick-kilns, local workevgere not employed so the question of
discrimination did not arise. However, majority wbrkers that is 116 (58 per cent) agree that
they were given step motherly treatment at poliagian / railway station. Weighted average
score of 3.43 indicates agreement with statememingmvorkers. 21 (10.5 per cent) workers
agreed that they were cheated at post office bybrivaof workers replied negatively in this
regard. 159 (79.5 per cent) workers neither agmredisagree with the statement ‘not getting
ration as per quota’ because they were not issatohrcards. But, WAS of 3.08 indicates that

workers agreed with the statement that they wet@eiting ration as per quota.
FACTOR ANALYTIC OF MOTIVATIONS FOR MIGRATION

The uneven development between village and townbataeen different areas has resulted in
the large scale labour migration from one area rotleer. This type of migration causes
movement of working force. Coming to reasons fognation, it is interesting to know why

some people migrate while others do not. Despgea¢levance of non-economic factors most of
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the studies indicate that migration is primarilytimated by economic factors, especially labour
migration. Two basic economic factors which motevatigration may be termed as push factors
and pull factors. In other words, it is to see \heetpeople migrate due to compelling
circumstances which push them out of the plac&aif prigin or they are lured by the attractive
conditions in the destination place. For instamcethe one hand, poor economic conditions, low
productivity, unemployment and underemployment, lagricultural income and natural
calamities may compel people to leave their natplace in search of better economic
opportunities. On the other hand, opportunities better employment, higher wages, better
working conditions and amenities etc. may attramigbe to an area. Researchers have diverse
findings as to which factors is more important paslpull. So, it necessitates having a fresh look
at the major ‘push’ and ‘pull’ factors in labour gnation and their comparative significance. To
do this the perceptions of brick-kiln migrant warken a set of fifteen statements about the role
of different push and pull factors in the processmter-state migration were studied. The list of
these statements is presented in table 6.1.
Suitability of Data for Factor Analysis

In order to test the suitability of data for Piped Component Analysis, the correlation
matrix was computed and enough correlations wemadoto go ahead with factor analysis.
Further Kaiser-Meyer-Oklin Measure of Sample AdeyuéKMO) was calculated. Overall,
MSA was found to be 0.649 which supports that Hmae was good enough for factor analysis.
Anti-image Correlations calculated reveals thatiphcorrelations were low, indicating that true
factors existed in the data. Hence, the data wasdfdit for the factor analysis.
Extraction Method and Number of Factors Extracted
Principal Component Analysis was employed for esting factors and the number of factors to
be extracted were finalized on the basis of ‘Lateabt Criterion’ i.e. variables having Eigen
values greater than 1. Six factors were extractediwtogether accounted for 63.74 per cent of
the variance. Finally, the Principal Component Ame with Orthogonal Rotation has been used
in the present study. In Orthogonal Rotation, iissumed that factors operate independently of
each other. Varimax Rotated Factor Analysis whgthe most popular method of Orthogonal
Rotation has been used and the results are prdgentable 6.2.
The results were obtained through orthogonal mtatiwith Varimax and all factor loadings

greater than 0.40 (ignoring signs) were retaindtk fesults of the principal component analysis
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with Varimax rotation for brick kiln respondentsegresented in table 6.2. The results show that
63.74 per cent of the total variance is represebtedhe information contained in the factor
matrix. The percentage of variance explained byofacl to VI are 20.81, 11.02, 10.04, 7.76,
7.27 and 6.84 respectively. The percentage of watiahnce is used as an index to determine how
well a particular factor solution accounts for wtak the variables together represent. The
communalities have been shown at the far right efdde table 7.2 which show the amount of
variance in a variable that is accounted for by dhefactors taken together. The size of the
communality is a useful index for assessing how hmuariance in a particular variable is
accounted for by the factor solution. Large comntitiea indicate that a large amount of the
variance in a variable has been extracted by ttterfgolution. Small communalities show that a
substantial portion of the variance in a varialenot accounted for by the factor solution. For
instance, communality figure of 0.495 for variallgindicates that it has less in common with
other variables included in the analysis than e which has a communality of 0.734.
Naming of Factors

A factor loading represents the correlation betwaeroriginal variable and its factor.
The signs are interpreted just like any other datie@n coefficients. On each factor, ‘like signs’
of factor loadings mean that the variables aretpedy related and ‘opposite signs’ mean that
the variables are negatively related. One varidald€l migrated due to discrimination on the
ground of caste) has loaded on two factors Il an@d on the basis of higher loading, it has
been considered in factor V only. The names offéleéors and the loadings are summarized in
Table 6.3.
Factor I: Better Employment Opportunities
Better employment opportunities have emerged asifsignt factor accounting for 20.81 per
cent of the total variance. Five out of fifteentstaents are loaded on this factor of which four
are highly correlated. The high positive loading tbe first factor of the variables, namely,
industrial development of Punjab, attraction oftéejob opportunities, comparatively higher
wages in Punjab pull labour to migrate from othites. Again, all except X(Lack of job
opportunities compelled me to migrate) are pullesteents. The negative loading of the variable
X13 (I was called by my friends in Punjab) indicatlattworkers did not migrate because their
friends’ call them rather study found that they evenobilized by contractors. Thus, the pull

factors play dominating role in labour migrationRonjab.
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Factor II: To Fulfill Self Aspirations

Fulfillment of self aspirations has emerged as $lkeond major factor with percentage of
variance equal to 11.02 per cent. The analysisats\that the migrant labour moved out to enjoy
freedom of nuclear family and to get rid of burddrdebt. Therefore, the study found that the
migrant households paid off their debts by remdtmfrom Punjab. Moreover, the huge transfer
of resources from Punjab has a large potentiadtf@ngthening the rural economy at the place of
origin.

Factor Ill: Better Living Conditions

This is the third important factor with percentagfevariance equal to 10.04. Two statements
have been loaded on this factor. Both statememtpasitively correlated with the factor. This
factor highlights that the attraction of urban aities and agricultural development of Punjab
encourage the migration of labour from other stalése existing studies on labour migration
also revealed that better living conditions hadaerd an important pull factor to attract labour
from backward areas. Further, it has been widetgpied by various researchers that large scale
migration has been taking place in agricultural amtlstrial sectors of Punjab. As both these
variables are significantly loaded on this factberefore, our study also substantiates this fact.
Factor IV: Lack of Development

Two statements have been loaded on this factorhwdwplains 7.76 per cent of variance . Both
the statements are significantly correlated witis flactor. Besides, one statement is positive
while other is negative. It explicates that labaugrate from its native place to get rid of the
impact of drought. The negative loading of the afalé X indicates that brick kiln workers do
not migrate because of lack of job they desiredh&a study found that they were ready to do
any type of job keeping in view their lower eduoatl, economic and social status.

Factor V: Social Tensions

Two statements have been loaded on this factor patbentage of variance equal to 7.27. Both
the statements are positive. The study found #rgel proportion of migrant brick-kiln workers
belong to large size of joint families where fanfigdyud was a routine matter. So workers migrate
to get rid of family feud. Further, they also migrdecause of the discrimination on the ground
of caste in their areas of origin. Therefore, imliidn to the pull factors, the push factors also
contribute in the inter-state migration process.

Factor VI: Unviable Land Holding

20



Two statements have been loaded on this factor pathentage of variance equal to 6.84. Lack
of adequate agricultural land and poor economiditimm of family compel labour to migrate.

The implication of this factor is that the migrdmick-kiln workers are landless or land poor
belonging to economically backward class. Furtiheost of the respondents’ land was barren

due to which they also come in the category of lesglworkers.
Policy Implications

Migration is a global phenomenon caused not onlyebgnomic factor but many others like
social, political, cultural, environmental, healégucation etc. The migration generally takes
place from the area of less economic opportungied retarded social development towards
developed and fast developing areas. Migratiolaledur mostly involves movement of working
force because of uneven development between villegetown and between different areas.
Migrant labourers in general are younger in adieriate, landless or land poor, belonging to
socio-economically backward class. They are gelyepalid lower wages than the local labour,
their working conditions such as security of jolhelter, medical facilities, insurance and
provident fund etc. are as good as non-existentvamdk for long and flexible hours under
extremely bad working conditions near slavery. Bong among the smallest states of the Indian
Union but it has achieved great heights in mankddidike agricultural sector, industrial sector
and so on. To cater the needs of agricultural aedrndustrial sector large scale migration has
taken place from other states particularly Bihad &lttar Pradesh. They have made a place for
themselves in case of agricultural and other smsiégctors like construction, brick-kiln industry
etc. Very little has been done in the directiomro level inquiries into the characteristics of
individual migrants and the factors influencingiindual’s propensity to migrate. Therefore, the
present study is an attempt to fill up the imparigeps and to make a modest contribution to an
understanding of socio-economic conditions of bkitk migrant workers.

Majority of the migrant workers were young in adkterate or having low level of education
and married male Hindu (89 per cent). Furthermammen and child labour was also employed
in the brick-kiln industry. 81.5 per cent of migtairick-kiln workers belonged to SC/ST, large
number of whom came from big families and had miwpted family planning schemes in
general. 86 per cent of workers belonged to Uttad&sh, Rajasthan and Chhattisgarh. The
wages of the workers were very low. Majority of wers were provided rooms / huts by the

employers within the premises of the brick-kilns.
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The majority of the brick-kiln workers migrated atpwith family. 75 per cent of the migrant
workers remitted money to their native place arab¢hwho did not remit migrated along with
their families. Amount remitted was very small atgl periodicity was mostly once a month,
once in two months or more than once in a year.tMbshe remittances were made either by
money order/bank draft or workers took themselviesha time of visit. Further, almost all
respondents kept their links alive with the pladeongin. Majority of the workers were not
registered as voter because they were not approdghine authorities. Furthermore, majority of
the migrant workers were not in possession of mnatiard and those who possessed ration card
were not getting regular supply of all the itemggied under the public distribution system.
Majority of migrant workers were landless. Thoseovawn land reported it to be of poor quality
and without any assured irrigation facility. Thegnaint workers lived in one room house not
having toilet and kitchen. The living conditions tbe brick-kiln workers were very miserable.
They were living in extremely dusty and unhygierdccommodation without water and
electricity supply arrangements. No worker posskssigerator or scooter. Only 5 per cent and
13.5 per cent workers possessed television and radpectively. 3.5 per cent of the brick kiln
workers reported change in their habits. Earlielythsed to weadhoti andkurta but now they
preferredpyjammaandkameej Some workers started the consumption of wheatgaldth rice.

A change in the language was reported by 28.5 pat migrant workers. Punjabi is easily
understandable language. Therefore, the migraritex®icould understand and could even speak
some words of Punjabi. The brick-kiln workers wan# at all aware of the Inter-State Migrant
Workmen Act, 1979, and other labour laws. Facsgited canteen, rest rooms, first aid, medical
and transportation were not available to workersigrdht workers reveal no visible
discrimination on account of wages, promotion aradlical facilities.

Factor analysis technique applied to the respoas@srkers on a battery of 15 pull and push
close ended statements measured on a five poirdriLicale extracted six factors which
accounted for 63.74 per cent of variance. A beteployment opportunity is the first and most
significant factor with maximum percentage of vade, which motivates the workers to
migrate. Better job opportunities, industrial deyghent and comparatively higher wages in
Punjab attract the brick kiln workers whereas latkob opportunities at native place compels
them to migrate. Fulfillment of self aspirationsica‘higher wages’ with percentage of variance

equal to 11.02 have emerged as the second fad@push factor .
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Statistics in regard to labour in general and thgramt labour in particular are not being
collected systematically by the authorities resgmasDepartment of labour should take steps to
rationalize the collection, compilation, maintenanand dissemination of labour statistics.
Definition of Inter State Migrant Workman should Bmended to mean “any person who has
migrated from his home state whether on his owrlpyoor through a contractor, and has been
temporarily (seasonally) employed in any establishimin another state”. With such a wider
definition of ISM Workmen, a migrant worker, whetha not he has come by or through a
contractor and on the basis of an agreement omwide would be covered under the Act.
Again, the Act should apply to every establishmentwhich even one or more inter-state
migrant workmen are employed and violation of thet should be made a cognizable offence.
The third party should be allowed to file complain€Constitution of joint coordination team
comprising of officers of both originating and nm@ent state be done to identify the
establishment and for periodical visit to the vuside areas for effective implementation of the
Act as well as providing better facilities. Thedeaunions should be involved to identify the
migrant workmen as well as their establishmentpa&se cell should be formed by each state to
look after the problems of the migrant workmen.

The different trade unions functioning in the stsheuld give more emphasis to the cause of the
inter-state migrant workmen involved in the deveh@ntal projects of the state. They should
help in ensuring the right wages, timely paymentvafyes, their welfare including residence,
health and hygiene, medical facilities, electricityd drinking water facilities, providing the
return journey allowance, providing claims in caddatal accident. In case of injury the trade
unions should take every care to provide assistanchscussion with the agents, contractors,
principal employers and medical officer and labmachinery of the state.

The trade unions in the state of origin shouldratewith their counterpart trade unions to look
after the migrant workmen working there and to takgpossible efforts for their ameliorations
and write back all details of their work, entitlemi@eceipts and living status. Trade unions at the
recipient state should also intimate to their ceymdrt in the state of origin of the interstate
migrant workmen about any dispute, claims and amy«f accident besides taking all required
action at their end. Non-government organizatiodG@s) can play an important role by making
workers aware of their rights and by ensuring that legal and socio-economic measures are

complied with.
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There is a need to improve the educational levéh@imigrant workers working in the brick-kiln
industry of Punjab. Since a large number of workeetong to adult category, therefore, adult
education could play an important role to make mmgrant workers literate. Since a large
number of workers working in the brick-kilns engatieir families in the work, therefore,
special arrangements should be made for the eduaaattitheir children also. The workers should
also be made aware of the family planning programrii@e living and working conditions of
the migrant workers are miserable, therefore, thdysrecommends that the workers should be
provided proper housing and sanitation facilitiés. the workers, particularly, the brick-kiln
workers are prone to many diseases and occupattwath hazards like irritation of skin,
backache, asthma and T.B. etc, the study recomnbatprovisions should be made in the law
governing the brick-kiln industry for compulsoryemodic, medical check-up of workers.
Further, moulders should be provided gloves in otdeavoid continuous touch with mud.
Nakasiwalasshould be provided protective gear in order to saeen from any injury from hot
bricks and use of respiratory masks should be robtigatory for all workers while at work.

As this industry is seasonal industry, the worksmsuld be provided some alternative work
during the off season. Since large number of migreorkers were not having ration cards.
Therefore, the Punjab Food and Civil Supplies Dapant should issue special ration cards of
different colours to migrant workers under a spediave. It can serve dual purpose of getting
essential goods at subsidized rates and also tglg@ntiof for different purposes. Though, there is
a need to review the existing legislation enactadttie migrant labour, even the existing laws
are not being implemented to protect the migrantkess. The workers should be made aware of
their legal rights and labour legislations. Thed&ainions, non-government organizations and
other social organizations can play an importate to make workers aware of their rights.

Electronic and print media should be generous emoaigrovide space to this exploited class.
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Table 5 Extent of Participation in Union Activities

Statements Always Most Some | Rarely | Never | WAS
Times | Times

Participation in union meetings 5 17 42 57 10 2.62
(3.8) (13) | (32.1) | (43.5) | (7.6)

I make efforts to make new member 0| 6 20 62 43 1.92
(0.0) (4.6) | (15.3) | (47.3) | (32.8)

Take part in the preparation of the 0 2 26 74 29 2.00
charter of demands (0.0) (1.5) | (19.8) | (56.5) | (22.2)

Participation in the union elections 0 6 1 7 117 | 1.21
(0.0) (46) | (0.8) | (5.3) | (89.3)

Induce workers to participate in the 0 4 43 55 29 2.17
workers’ strikes (0.0) (3.1) | (32.8) | (42.0) | (22.1)

Take part in strikes/dharnas 35| 73 16 5 2 4.02
(26.7) | (65.7)| (12.3) | (3.8) | (1.5)

Participate in the strikes lead by other 1 16 32 4 78 1.92
unions (0.8) | (12.3)] (24.4)| (3.1) | (59.9)

Pay membership fee regularly 119 14 0 1 0 4.87
(88.5 | (10.7) | (0.0) | (0.8) | (0.0)

How often do you visit union office 0 5 44 73 9 2.34
(0.0) (3.8) | (33.6) | (55.7) | (6.9
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Table 4 Satisfaction about the Performance of the tion

Statements HS S NSNDS DS HDS | WAS
Increase in Wages 11| 108 10 2 0 3.98
(8.4) | (82.5)| (7.6) (1.5) | (0.0)
Improved Working Conditions 0 62 30 37 2 3.16
(0.0) | (47.3)| (22.9) | (28.3)| (1.5)
Job Security 0 57 32 36 6 3.07
(0.0) | (43.5)| (24.4) | (27.5) | (4.6)
Higher Bonus 0 12 23 76 20 221
(0.0) | (9.2) | (17.6) (58) | (15.2)
Implementation of Welfare Schemes 0 1 1 70 59 1.57
(0.0) | (0.8) (0.8) | (53.4)| (45)
Workers Participation in 0 0 1 44 86 1.35
Management (0.0) (0.0) (0.8) (33.6) | (65.6)
Education of workers 2 47 16 65 1 2.88
(2.5) | (35.9)| (12.2) | (49.6) | (0.8)
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Table 1
Motivational Aspects of Migration

Label Statement

X1 | moved out of place of origin to get rid of thelxd

X2 I moved out of the place of origin to get rid ofpact of drought
X3 Lack of adequate agricultural land forced me tgrate

X4 Lack of job opportunities compelled me to migrate

Xs I moved out due to lack of job | liked

Xe Poor economic condition of family forced me to raig

X7 | migrated to get rid of family feud

Xs I migrated due to discrimination on the grouncasgte

Xg Industrial development in Punjab attracted méie place

X10  Attraction of urban amenities was the reason ofmgyration
X11 | was attracted to this place due to better jghootunities

X1z Agricultural development in Punjab was reasomfigrmigration
X1z lwas called by my friends in Punjab

X14 | migrated to enjoy freedom of nuclear family

X1s  Comparatively higher wages in Punjab attractecere
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Table 2

Rotated Correlation Matrix - Brick Kiln Industry

Factors — Communalities
I Il [l \Y \% Vi
Statement []
X, 7 0.11 0.61 0.23 -0.21 -0.23 0.36 0.659
X2 0.03 0.36 -0.39| 0.47 -0.36 -0.13 0.653
X3 0.11 0.10 -0.19 -0.06 0.14 0.77 0.684
X4 0.71 0.06 -0.17 -0.08 -0.03 -0.01 0.549
X5 0.12 0.05 -0.07]| -0.83 0.07 -0.11 0.734
Xe 0.05 -0.12 0.13 0.16 -0.24 0.61 0.495
X7 -0.15 0.03 0.02 -0.01 0.81 -0.04 0.687
Xg -0.19 0.44 0.02 0.32] 0.54 | -0.10 0.635
X9 0.79 0.10 -0.03 -0.26 0.05 0.04 0.704
X10 0.03 0.23 | 0.75 0.02 0.06 -0.20 0.667
X11 0.77 | -0.19 0.10 0.07 0.01 0.10 0.646
X1z 0.02 -0.10| 0.74 0.01 0.07 0.09 0.576
X13 -0.55 | -0.20 -0.13 0.38 0.17 0.07] 0.538
X14 0.06 0.80 0.04 0.12 0.12 0.09 0.690
X1s 0.72 0.07 0.05 0.23 -0.24 0.08 0.645
Eigen Values 3.1220 1653 1507 1164 1.090 1.026 5629.
Percentage of | 20.810| 11.019 10.044 7.762 7.290 6.837
Variance
Cumulative | 20.810| 31.829 41.8783 49.635 56.904 63.742
Percentage
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Table 3

Naming of Factors — Brick Kiln Industry

Factors| Factor Name| Label Statement Loading
I Better Xg¢ | Industrial development in Punjab attracted me to 0.79
Employment this place 0.77
Opportunities X | was attracted to this place due to better job 0.72
1| opportunities '
X1s5 . : . . 0.71
Comparatively higher wages in Punjab attracted
Xa | me here -0.55
X13 | Lack of job opportunities compelled me to migrate
| was called by my friends in Punjab
Il To Fulfil Self | X314 | I migrated to enjoy freedom of nuclear family 0.80
Aspirations X1 | I moved out of place of origin to get rid of thebtle  0.61
i Better Living | Xio | Attraction of urban amenities was the reason for  0.75
Conditions my migration 0.74
X Agricultural development in Punjab was the reason
2| for my migration
\ Lack of X5 I moved out due to lack of job I liked -0.83
Development X2 | moved out of place of origin to get rid of the | 0.47
impact of drought
Vv Social X7 | migrated to get rid of family feud 0.81
Tensions X8 I migrated due to discrimination on the ground of 0.54
caste
\ Unviable X3 Lack of adequate agricultural land forced me to | 0.77
Land migrate
Holding X6 0.61

Poor economic condition of family forced me to
migrate
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